Starement of Purpose 
NATIONAL BLACK FEMINIST ORGANIZATION 


POINTS TAKEN FROM THE PLATFORM OF 


The distorted male-dominated media image of the THE NATIONAL BLACK FEMINIST ORGANIZATION 


Women's Liberstion Movement has clouded the vitel 
and revolutionery importence of this movement to 
Third World women, especially Black women. The 
Movement hae been cheracterized aa the exclusive 
property of so-called "white middle class" women, 
and any Black women seen involved in this movement 


have been seen as "selling out," “dividing the 
iT 


Becauea of the social, political, and economic situation of the Black woran, 
we will work on: 


race," and an eesortment of nonsensical epithets, . 

Black Femintate resent these charges and have The Black Woman's Self-Image 
therefore established THE NATIONAL BLACK FEMINIST 

ORGANIZATION, in order to addresa ourselves to the Black Female Unemployment 
particular and specific needs of the lerger, but 

almost cast aside half of the Black rece in , Black Women Prisoners 


Amerikkka, the Black wousn, 
Child Care Centers 


Black women have suffered cruelly in thie society 


z from living the phenomenon of being Black and cc Ratification of tha Equal Rights Amendment 
feusle, in a coankey that i9 both racist and sexist. There hee been very little : ; 
teal exeaination of the damage it has caused on the Lives and on the minds of The Triple Oppression of the Black Lesbian 
Black wouen, Because we live in @ patriarchy, we have allowed a premium to be put : ' 
on Black male auffering. Ho one of us would minimize the pain or hardship or the’ ’ Jpb Training Programs for Black Women 
cruel end inhumene treatment experienced by the Bleck man, But history, past or 
present, rarely daala with the malicious abuse put upon the Black woman, We were Sex and Race Role Stereotyping in Child Rearing 
geen as breedara by che mastar; despised and historically polarized from/by the ve 1 
master's wife; and. looked upon as castratore by our lovers and husbanda. The , An End to Forced Sterilization 
Black woman has had to be strong, yet we are parsecuted for having eurvived. We 
have been called “matriarcha” by white reciata and Black nationelists; we have - ° The Fight of the Household Worker 


virtually no positive self-images to validate our exfatence. Bleck women went 
to be proud, dignified and free from all those false definitions of beauty and 


ait The Image of the Black Woman in the Media 
womanhood that are unrealistic and unnatural. We, not white men or Black men, ‘ 


wust define our own self-image as Black women and not fall into the mistake of : : Black Female Addiction 

being placed upon the pedestal which fs even being rejected by white women. It . . 

haa been hard for Black vomen to emerge from the ayriad of distorted izages that ; , Supporting Abortion Laws and Other Areas of Reproductive Freedom 
have portrayed us ae grinning Beulehs, castrating Sapphires, and pancake box i : 

Jemimshs. As Black Feminists, we realized the need to esteblish ourselves as an ; The Concerns of the Professional Black Woman 

independent Black Feniniat organization. Our ebove ground presence will lend ; 

enormous credibility to the current Women's Liberation Movement, which unfortunately Black Women and the Welfare Syatem 

is not seen aa the serious political and economic revolutionary force that ie is. 

We will strengthen the current efforts of the Bleck Liberation struggle in this Black Women and Health Care 


country by ancouraging all of the talents and creativities of Black women to emerge, 

strong and beautiful, not to feal guilty or devisive, and sesume positions of 

leadership and honor in the Black community. We will encourage the Black community 

.to stop falling into tha trap of the white male Left, utilizing women only io teras 

of domestic or servile Needs. We will continue to remind the Black Liberation Move- : . 
ment that there can’t be liberation for half the race. We must together, ag a 

people, work to eliminate racism from without the Black community which fe trying 

to destroy us as an entire people, but we must remember that sexism is destroying 

and crippling 28 from within. 


"ELIZABETH BELL 


When NBFO was first established I felt 
that finally here was an organization that 
Black women would really deveico in. All of 

lives we have had responsibility but no 
choices. le have always been defined by 
others (matriarchs, domineering, strong, etc.) 
now we would be able to stand up and define 
ourselves! 

I should like to see us develop to the 
point where we are all independent, confident 
in our own abilities, able to defend our 
viewpoints on any level and recognized as the 
dynamic force that we are. 

I beiieve that a dedicated organization 
such as N3rO can be the support to tne growth 
of each individual memoer towards this goal. 

f 
DOROTHY KING 


It's taken me quite some time to get my 
head where it is. But in viewine my growth, 
can see how much farther I must go. I'm 
glad 3FO was around when I was going through 
my self nied dy hah ON In helping to estab- 


ti 


and solidify wat 
Sometimes I run into sisters who seem 
so confused and lost (actually they're probably 
just latent feminists) and it's just as if I 
were viewine myself two years ago. 
A male friend of mine recently suggested 
that I get mv head together if I choose but 
let other sisters do their own thing. This 
simply strenchtened my desire to rededicate 
ny service to NSFO, : 
Slack women have got to hefp each other. 
thy shontd anyone else make us their priority? 


° DIANE LACEY 

. Tbe NSFO through its growth and develop-__ 
ments cdn begin to improve the quality of life 
for Black women, the Black community and the 
lezger society. We must have a dedicated, 
eee Group of women willing to work effectively 
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d eal lant ively to accomplish this goal. I 
cecicated to the goals of Black Feminism, 
have valuable experience to share with like 
ised sisters, 


an ¢ 
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JANE GALVIN LEVIS 


Having been a founder of X3r0 and 
worked with the orgénization from its inceo- 
tion, = look forviard to particiaptina in this 


important year. @inceniugueteshesotiicensth. 


t has been a wonderful exper 
watch jes numbers grow and to re 
are not thinking thought tS about Black 


oppression alone. 1 would like to be 


of the mewiGOMNBCtiVeNCOOSGiREiORM 
orcanization so that I can serve its cro 
I will continue to build on mv thouch<ts 4 
we work together, end we all enjoy the con- 
peny we've found in feminist thinking, as 
carve 2 Black woman's palce. 


I would like to be a part of this nev 
form cof coordimting the orcenization for an 


active constructive term. 
‘DOREEN icGILL 


I4y conscious awareness 37 Feminism wa 
really just -beginning vinen I read of NBEO, 
My reasons for joining are so large in nunber 
that I shall try to limit them to the main 
ones. 
ue Disappointment in the system as applied 
Black women in housing. 

2. Disappointment in all close male rela~ 
tionships (father, brother, iover). 

3. New respect for Black women in politics a. 
60's (Angela Davis, Rosa Parks etc. De 

4. Lonliness, boredom, lacx of Friends, 
social life, resent ted male Zineadeg. 

5. Feeling of “no sense of belonging," 
security, love, understanding, female compan- 


ionship. —_ 


exoressod interest mainly in middle-clecs 


bad 


eee. 


_ghatowasest 


I feel I have a lot of good, valid 
thouchts to express involving a}] Blacx 
women. 


LORI SHARPE 


I pledge to work to fulfill the first 
mandate of tne 30 Black women wono met in May 
1973, Conscicusness-Raising "consciousness~ 
raging"* in these ways: 

1. A one year C-R group composed of the 
Executive Comaittee, Treasurer and Secretary, 
2. C-R -- a regular part of every member- 
ship, business and committee meetinc, 

3. NBFO (97, by, for and with) Bleck women 
of African descent solely. 


*credited to Faith Ringgold. 


DEBORAH SINGLETARY 
I will not be left out. I ama Black 
woman, therefore you will not be left out. 
Black women are my priority, and I nave 
been actively exercising this comaiiment 
since my membership with N3FO in Aucust 1973. 

ily personal life style reflects my 
commitment to Black Feminism. I nave been 
active and will continue to be active in 
several committees, and will continue to be 
@ provocative member of the Coordinating 
Council. 

* I believe that the ultimate organiza- 
tional goal should be the persona! and mental 
growth of the Black woman, which can only be 
achieved through an aware consciou ssness 
and self definition. 


ca 


INEZ TURNER 


The raising of a feminis= consciousness 
in me has opened me to feel the daily, persis- 
iction of the abuse that 
goes along with heding Black and female in a 
racist, sexist society. Sut she raising of a 
feminist consciousness has not let me feel 
this pain without letting me eel the strenctn 
to serve notice on the world that some chengés 
are going to come! : a, 

I believe NSFO shall be é SEEONDs viable 
vehicle on which the goals of Biack Feminsi: 
will be realized. I would appreciate the 
opportunity to serve her. 
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NATIONAL BLACK FEMINIST 
sO Policy Paper 
A number of NBFO sisters who have either been in the orgunizaticn 
since the founding meeting in May of 1973 or who are particularly - 
‘dierdenad in oxganizational problems came together with sister 


Diane Lacey who offered to help outline a policy statement which 


would form the basis for bylaws for NBFO. This group called the 


53 “tere consists of the following members: (emuseesindid -] 


ease it has been agreed that the following 


“ . et eee . st Taos sale ugg a 2. Se yao. ae . 8, gage Seats ri ens 
strncte ve will setain the present input from women active in NBPO 


committees work while adding a cadre of officers who will have broad 


Chair women, vice-chairwoman, recording secretary, corresponding 


secretary, treasurer, office coordinator. 


ede up cf the chaixwomen from cach active NEYO committee. 
Agtions,; ptogre.s or policbes can be initial ed by either group & 
must bo agreed enon by the two groups before it cen be acted upon. 
Furthar, all issues anvolving owerall erganizational péliey will be 
the recular membership meeting fox discussion. 


Pe ke ede up of sisters who ixe members of the 


avaonieoubian wonoenn provide ndvice and cai ansel hut who are not 
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The officers shali be chairwoman, vice-chairwoman, recording 


eerresponging secretary, treasurer and office 
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=2 monthly meetings,and the boerd meeting. She is 
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the cpproiriate comnitios and works closely with the efiae 
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BIStAL SSRs 
. No 
The exceutiv2 committee shall be responsible for developing and 
juplentiag policy fer NEFO regarding the orgcanicsticn's finances. 
“be executive committee shall establish priorities, approve requests 


Ser funding and eprreve operating budgets. 


WSO funds. Money spent must be Gocumented either by 


a emo or nec mero detailing time spent must be submitted prior 
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foundations, corporations cr private benefactors 


may be disbursed without an itemized,approved budget. Further, the NBYFO 
treasurer must seteblish separate ledgers and sererate accounts for 


A full finsneiel repo 


i be submitted quar tersyyto the membership. Monthly 


summaries should be srepared by the treasurer for the regular NBFO meeting. 


port prepared by the treasurer, epproved by the exec- 
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Tres cae at monthiy mombers 
/ Main SPpOKeswomen - 
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Vice Chaivwor 1d 
le ACts in the Place of the Chair 
2. Liason with Board to Sterring 
a) reads report of Stooring Committee 
b) attends teering Conrmittes 
c) legal Fee idea 
sign check 


Recordéins: nembersnip Meet ting 
Responsibilit ty for the record or 
d Memborship 
+ Boarc hesting 


revort (minutes ) 
responsibilities 
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MeSnteins. 21d Organization correspondence 
WORITS Closeiy with office coordinator 
C. Refers - corr, regarding policy 


Prepares finance Report 
Keep Books - 

Collects Dues - 

Legal Resp, 

Bonded © - 


Office/Coordington . * 
Legal Resp. signs checks 
Works closely with ¢ -~Secersatary 
Uibends AUL3 ad KeotingS 
Contreis petty cash 
Coordinates volunteor staff 
eismeeting places 
Neha Office procedures - 
er snation cate with all committecs 


Pune se 


CONOR 
nae 
4 


‘Keep on file meeting of St veering Comni 
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